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P2F Principal Fact Sheet 

Provisionally registered teachers (PRTs) demonstrate the Proficient career stage of 

the Australian Professional Standards for Teachers (APST) by completing an 

Inquiry that covers all 37 APST descriptors.   
Informed by feedback and recommendations from Tasmanian teachers, the 
Provisional to Full Registration (P2F) process for 2026 has now been launched on 
the TRB website. 
 

Key Updates for 2026 

• Revised Inquiry Plan and Workplace Review Report template 

A revised template is now available for download on the TRB website.  
 

• Updated 2026 P2F guide 

A revised version of the PRT, Mentor, and Workplace Reviewer Guide is 

now available online. 
 

• Fewer observations required 

The PRT now completes two observations. 
 

• Individual workplace reviewer 

A workplace reviewer will assess the PRT’s Inquiry against the APST 

descriptors at the Proficient teacher career stage.  

Role of the Principal / Delegate  

• Assess PRT readiness 

The PRT and their mentor will approach the principal / delegate for approval 

before commencing the P2F process. This is to determine if the PRT is ready 

to progress from the APST Graduate career stage to the Proficient career 

stage.  

The PRT must have completed 185 days of teaching practice (equivalent of 

1 teaching year) before starting the process.  

• Ensure there is no conflict of interest 

Confirm that the allocated mentor is a fully registered teacher and an 

appropriate person to undertake the role.  

 

Mentors may support a group of PRTs through the P2F Inquiry Process. PRTs 

may work on a shared Inquiry question or develop individual questions. 

https://www.aitsl.edu.au/standards/proficient
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Ftrb.tas.gov.au%2Fwp-content%2Fuploads%2FP2F-Inquiry-Plan-and-Workplace-Review-Report-2026.docx&wdOrigin=BROWSELINK
https://trb.tas.gov.au/wp-content/uploads/P2F-PRT-Mentor-and-Workplace-Reviewer-Guide-2026-1.pdf
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• Verify completion of child safety training 

Ensure the PRT has completed the required child safety training within their 

educational setting. Sign and date the declaration on page 1 of the Inquiry 

Plan and Workplace Review Report template. 

 

• Allocate suitable workplace reviewer 

Allocate a suitable workplace reviewer. The workplace reviewer must be fully 

registered and can be the principal, delegate or the mentor.  

 

• Sign the Inquiry Plan & Workplace Review Report. 

The principal must sign the Inquiry Plan & Workplace Review Report, even 

when a delegate is appointed. 

 

• Addressing concerns 

If the PRT is not meeting the expected standard in one or more areas of 

practice, the principal / delegate may be approached for advice. If the PRT 

disagrees with the Workplace Review outcome, the matter should be 

managed by the principal or delegate. The TRB does not intervene in these 

matters. Principals may contact the TRB Professional Standards team for 

advice. 

 

• Case by Case Pathway 

In exceptional circumstances a teacher may be assessed for full registration 

through the Case by Case Pathway. For further information about this contact 

the Professional Standards team at: prof.standards@trb.tas.gov.au  

 

 

 

 

 

 

 

 

 

Image Acknowledgment: with thanks to Christian Schools Tasmania  

The principal / delegate, workplace reviewer, and mentor are required to be fully 

registered teachers. The workplace reviewer and mentor must not be related to, 

or in a personal relationship with, the applicant.  
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